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Under Ohio law, if health insurance coverage is provided to an insured’s unmarried 

dependent, that coverage must, upon the request of the insured, be extended to age 
28.  

The State of Ohio has changed the requirement for dependent coverage for policies 
issued or renewed on or after Jan. 1, 2016, from age 28 to age 26.  

The Affordable Care Act (ACA) mandates that health plans and issuers make dependent 
coverage available for adult children up until age 26.  

STATE DEPENDENT COVERAGE REQUIREMENTS 

Applicable Health Plans 

Ohio’s dependent coverage laws apply to: 

 Group sickness and accident insurance policies that include coverage for 

dependents, including COBRA and state continuation coverage; and 

 Multiple employer welfare arrangements offering an insurance program.  

Extended Coverage to Age 28 (Age 26 for Policies Issued or Renewed on or 

after Jan. 1, 2016) 

Policies that provide dependent coverage must extend coverage to age 28 (age 26, 
effective for policies issued or renewed on or after Jan. 1, 2016) for dependents who are 
unmarried and: 

 Are the natural child, stepchild or adopted child of the insured; 

 Are a resident of Ohio (however does not need to live with his/her parents) or a 
full-time student at an accredited public or private institution of higher 

education; 

 Are not employed by an employer that offers any health benefit plan under 
which the child is eligible for coverage; and 

 Are not eligible for coverage under Medicaid or Medicare. 

 

Disabled Dependents 

Coverage for a dependent child who is and continues to be incapable of self-sustaining 
employment by reason of mental retardation or physical handicap and is primarily 
dependent upon the employee for support and maintenance, will not terminate.  

FEDERAL DEPENDENT COVERAGE REQUIREMENTS 

Applicable Health Plans  

Health plans, including insured and self-insured group health plans, that provide 
dependent coverage of children are required to permit an adult child to stay on family 

coverage until age 26. 

Effective for policies issued or renewed on or after Jan. 1, 2016, Ohio’s 
age limit for dependent coverage is lowered from age 28 to age 26.  
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Dependent Eligibility 

Under the ACA, health plan coverage must be made available to qualifying young adults up to age 26. 

Qualifying young adults include sons, daughters, stepsons, stepdaughters, adopted children and possibly 
eligible foster children of the parent, regardless of the qualifying young adult’s marital status. It does not 
matter whether the qualifying young adults are tax dependents for federal income tax purposes. Parents 
may decide whether to add adult children to their plan, but there is no requirement to cover the child of a 
dependent child.    

Dependent Student Coverage  

A federal law (Michelle’s law) also extends coverage for students with a serious illness or injury who take 
a medically necessary leave of absence. Under the federal provision, coverage is extended for one year 
from when the leave of absence begins unless, under the terms of the plan, coverage would terminate as 
of an earlier date. The health care reform law diminished the impact of Michelle’s Law, which will now 
primarily affect plans that provide coverage to dependent students who are age 26 or over.  

TAX LAW 

When the ACA was passed, the federal tax code was also revised. The revised tax code provides that, for 

federal tax purposes, the value of employer-provided coverage for young adult dependents is excluded 
from the employee’s gross income through the end of the tax year in which the dependent child turns age 
26.  

Ohio follows federal law with respect to excluding the value of dependent coverage from income.  

However, Ohio has special rules regarding tax treatment that currently apply for coverage provided to 
adult children over the federal minimum age requirement. Under those rules, Ohio does not tax 
employees for the value of dependent coverage up to age 28, if such amounts are paid with money 

included in the taxpayer’s federal adjusted gross income (shown on W-2) and the plan is not subsidized 
(for example, through employer contributions).  

IMPLICATIONS FOR EMPLOYERS 

Employers in Ohio that offer dependent coverage must, upon the request of the insured, provide 
coverage to dependent children of employees up to age 28 (lowered to age 26 for policies issued or 

renewed on or after Jan. 1, 2016). However, health insurance policies must continue dependent coverage 

for disabled dependents.  

In addition, since Ohio generally does not tax for the value of dependent coverage up to age 28, the cost 
of dependent coverage of adult children up to the end of the year in which the child reaches age 26 is 
tax-free at the state and federal level. However, coverage for a dependent child that continues beyond 
the end of the tax year in which the child attains age 26 will be taxable at the federal level, unless the 
child qualifies as the employee’s tax dependent. 

 


